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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DARRANG COLLEGE

Name of the head of the Institution

DR JOYSANKAR HAZARI KA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03712- 220014

Mobile no.

9435183772

Registered Email

darrangcol | ege@nai | . com

Alternate Email

JOYSANKARH@YAHOO. CO. I N

Address NEAR MAHABHAI RAB MANDI R Darrang Col | ege
ROAD

City/Town TEZPUR

State/UT Assam

Pincode 784001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR PHATI K TAMULI

Phone no/Alternate Phone no.

03712220014

Mobile no.

7578841905

Registered Email

i gacdc2020@mmei | . com

Alternate Email

tamul i phati k@mai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://darrangcol | ege.in/uploadfiles

[fil el AQAR¥?202016-2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. darrangcol | ege. i n/sub-

pages/ academ ccal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
3 B+ 2.68 2019 28- Mar- 2019 | 27- Aug- 2021
6. Date of Establishment of IQAC 15-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| NTERNATI ONAL DAY CF

14- Mar - 2020

120



http://darrangcollege.in/uploadfiles/file/AQAR%202016-2017.pdf
http://darrangcollege.in/uploadfiles/file/AQAR%202016-2017.pdf
http://www.darrangcollege.in/sub-pages/academiccalender
http://www.darrangcollege.in/sub-pages/academiccalender

MATHEMATI CS 1
| MPACT OF COVI D LOCKDOWN 17- Jul - 2020 75
ON MENTAL HEALTH OF 1
STUDENTS
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

DR PHATI K
TAMULI

DBT

DBT

2020
3

17.38

VEENALKSHI
SHARNA

DST

DST

2020
3

10. 88

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. INITIATION OF BEST TEACHER AWARD 2. CHI T FUND FOR RESEARCH BY FACULTY MEMBERS

3. STUDENT AWARD

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

TO I NI TI ATE PRO TEACHER AND PRO STUDENT

AVWARDS PRESENTED



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11851_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11851_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11851_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11851_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11851_Contribution.xlsx

ACTIVITI ES

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
ACADEM C COUNCI L 31- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S SYSTEM I N WORK | N THE FOLLOW NG
PROCESS: The Col | ege has constituted
various cells for specific purposes to
provi de technical support for the

col | ege managenent Research and

Devel opnent Cell, Intellectual Property
Managenment Cell (IPMCell), Gievance
Redressal Cell. Gender equality in
faculty and Student though Gender
Sensitization. Conm ttee agai nst Sexual
Har assnment (GSCASH), SC/ ST Cel |,
Antiragging cell, Darrang Col | ege

Al ummi, Project Administration Cell,
Institutional Ethics Review Board,
Canteen Conmitteee, Linguistic

Enpower nent cell, Comunity Engagenent
Cel |l coordinated by the NSS, Internal
Qual ity Assurance Cell (IQAC), Career
Counsel i ng Pl acenent cell. Governing
Body neetings. Annual senester w se

pl anni ng revi ew neetings. Meetings of
various conmittee Chairman. Meetings
with Sectional Secretaries of the
Darrang Col | ege Students’ Union

Conti nuous feedback it’s analysis by
feedback anal ysis commi ttee. Regul ar
nmeeting of research library conmttees.
Regul ar neetings w th purchase and
construction conmttees. Regul ar
meetings with Ofice and Support Staff.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11851_Quality.xlsx

Parents Alumi meet. NSS, NCC, Exanple
of activity: National integration
activity, organisation of republic day
and | ndependence Day Prograns Extension
activities at comunity |evel by NSS
and Career Counselling Cell

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col |l ege has a systenati zed nechani sm for anal yzi ng and ensuring the
obj ectives of the curriculumboth in letter and spirit are being adequately and
consistently net. The Col | ege publishes a detail ed prospectus that provides al
necessary i nformation about the College, its courses on offer, the fee
structure, faculty, etc. so that students are enpowered to nake infornmed
choi ces. Each academ c session starts with students counselling progranmmes to
wel cone the new students and to acquaint themthe acadeni c course and coll ege
activities, College rules are also briefed on the day. Syllabus distribution
anong the faculty menbers of the departments are done in advance before the
start of the senester classes, vis- a- vis the specialization and area of
interest of the teachers. Each teacher designs a | esson plan on his / her own
for the units which is tinme bound and systematic. Conventional node of |ecture
usi ng chal k, bl ackboard, green board, maps, diagrans, charts and denobnstrations
are used for classroomteachi ng besides adherence to electronic gadgets to
sinplify explanations through audi o-visual aids i.e., video conferencing
facilities, ICT enabled | ectures are ensured The process is supported by
devices |ike- overhead projector, digital projector, internet and e- library
facility etc. Invited talks on current topics are encouraged. Various |ICT
courses like Certificate course in Conputer Application, B.Sc. Course in
Comput er Science as a core subject are effectively introduced by the
institution which ensures effective curriculumdelivery. For making teachi ng-
| earni ng process nore effective, group discussions on topics relevant to the
curriculum students’ sem nars and activities |ike quizzing are conducted.
Regul ar evaluation test is conducted to identify the weak areas of the students
besi des the regul ar eval uation process prescribed by the university |ike
Periodic tests and Sessional exam nations. Renedial classes are held for slow
| earners. Faculty nenbers discuss on curriculum pl anning, inprovenments and
i npl enentation to ensure its effective delivery anongst the students. C ass
presentation sessions are conducted at a regul ar basis

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ARTS 01/ 08/ 2019
BSc SCl ENCE 01/ 08/ 2019
BCom COMVERCE 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PHYSI CAL MENTAL HEALTH

01/ 01/ 2020

75

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA GEOGRAPHY 35
BSc BOTANY 65
BSc ZOOLOGY 53
BA ASSAVMESE 122
MSc BOTANY 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

cl ass,
Graduat e) .
| evel regarding their
t eachi ng, | earning,
adm ni strative efficiency,
devel opnent, etc.

availability of facilities,
The students are asked to give their

The 1 QAC, Darrang Col | ege has prepared a questionnaire containing thirty three
questions of which six questions pertain to their general
the name of the department where he/she is enroll ed,
stream gender and progranmme (under graduate:

i nformation regarding
uni que identity numnber,
Maj or / Gener al , Post

The remai ning twenty seven questions are about their satisfaction
experiences in the college in various spheres of
and eval uati on process as wel |

as their experiences on
environment for holistic
responses on these



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11851_Projects_undertaken_1629810102.xlsx

twenty seven questions in a five point Likert type data with the options: 1
Strongly Agree, 2. Partially agree, 3. Neutral/ Average, 4. Partially D sagree
5. Strongly Disagree. However, since the questionnaire is given to all the
students irrespective of their steam and programe, a sixth option is provided
to mark their response as ‘does not apply, if a particular question is not

rel evant to his/her streanisubject. The | QAC has visited the departnents and
distributed the questionnaire to all the Post graduate and Undergraduate najor
students of the college and expl ai ned the purpose of the exercise. The

Under graduat e students having no major subject are notified through college
noti ce board and web site and asked to collect the questionnaire fromthe | QAC
cell. The students were given a week’s tine to return their feedback. The
filled up questionnaires were received by the | QAC and fil ed properly. The
filled up questionnaires from Post graduate and undergraduate major students
are marked serially departnment wi se. Then a 20 sanpl e has been drawn fromthese
filled up questionnaires from each departnent by generating random nunbers with
the help of M5 Excel software. The filled up questionnaires of the

Under graduat e general students are marked separately and a 20 sanpl e has been
drawn simlarly. The data analysis is done by SPSS. The feedbacks are presented
in tables of percentages of their responses agai nst the questions. Stack graphs
are al so presented along with the tabl es.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MA GECGRAPHY 12 63 12
VA ASSAMESE 30 26 13
MSc ZOOLoGY 10 79 10
Msc GEOGRAPHY 3 17 3
MSc BOTANY 10 77 10
BCom COVMERCE 275 1110 275
BSc SCl ENCE 385 1597 385
BA ARTS 760 3030 760
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4260 130 123 8 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11851_Demand_ratio_1630324582.xlsx

ICT (LMS, e- available Classrooms
Resources)
131 75 16 10 4 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC has taken the initiative to introduce the mentoring system for students. The importance of integrating
the mentoring system for enhancing students’ performance is a common agenda to be followed by the teaching
faculty. With a wide variation in the student population in regard to educational and economic background, the
system promises to provide a better understanding of individual students and bring out their highest potential. It
also appears to be the most effective method for mitigating cases of those students who are vulnerable to drop-
out from studies. The mentoring system was promptly and effectively put into practice from the academic year
2016-17. Each member of the faculty of Arts, Science and Commerce streams is assigned the mentorship. Each
teacher is allotted 45-50 students of their respective faculty and he/she will be mentor for all the three years of
mentee’s graduation. A format for mentee showing the detailed information of the mentee is designed and
allotted to each mentor. Mentor helps his/her mentee in understanding of available resources at the campus.
Mentor also guides them in choosing the course subjects for their graduation. Mentor also pinpoints the strengths
and weakness of the students and guides them accordingly. Mentees are allowed to meet their mentors regularly
as per their requirements. For the overall development of the students constructive suggestions are given
frequently. EVIDENCE OF SUCCESS: 1. Student-Teacher strong bond is developed. 2. It has helped to improve
communication skills, social skills. 3. Students felt connected and shared their difficulties. For College : 1.
Mentoring system has been highly appreciated by the mentee’s parents. 2. The discipline has been improved in
the college campus. 3. Involvement of knowledge source in the actual education process. 4. It has developed of
good support service. 5. It is step ahead towards student-teacher communication. 6. It served young students in
a more responsible way in College campus 7. College has indirectly set a role model as a mentor in front of
students. 8. Mentor is introduced to the important issues of students. 9. Mentor as a caring adult has to improve
communication skills. 10. Mentors developed insight for student’s problems and stress. 11. Mentor experience
the problems of mentees and get closer to students from different socio economic status. 12. Mentors felt, it is an
opportunity to cooperate adolescents to nurture career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4390

131 1: 34

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
99 91 8 13 40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level
No Data Entered/ Not Applicable !!!

Year of Award

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11851_ict_tools_1629738783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11851_e_resource_1629738870.xlsx

end examination end/ year- end

examination
BCom COMVERCE 2019 01/ 08/ 2019 18/ 04/ 2020
BSc SCl ENCE 2019 01/ 08/ 2019 11/ 04/ 2020
BA ARTS 2019 01/ 08/ 2019 25/ 04/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution conducts regular internal evaluation for the students to
understand their learning |levels and progress. Besides departnental tests
conducted by the various departnments, the institution conducts Periodic Mjor
Tests for the students undertaking major subjects. The institutions also
organi zes internal assessnments for the students having both nmaj or and pass
courses in the Undergraduate level in tune with the programres defined by the
Gauhati University. The institution has a reputation of conducting fair
exam nations, providing strict vigilance and having a transparent system of
mar ki ng. The students are nmade aware of their progress through their marks
di splayed in the respective notice boards of the departnents. The students are
al so given the assessed answer scripts to understand their |oopholes and for
any clarification needed for the purpose. Any omi ssion of nmarks or w ong
calculation on the part of the exanminer is also | ooked into and necessary
ram fications are nmade then and there. Academ ¢ cal endar is published well in
advance of the new session to prepare an academi c cal endar that takes into
account the preparation of the students for their final exam nations by
utilizing the syllabi in such a way the courses are covered in a planned way
and the students are tested consistently throughout the session. holding of
periodic najor test and internal assessnents Absentees are given the
opportunity to appear in the internal exani nations always Pre-exam nation
practical exam nations are conducted for assessing the students in their hands
on the experinents scheduled for the exam nations The system of interna
assessnent in the formof Periodic Major Test and Sessional examinations is
also one initiative in this direction of reforns. The attendance of the
students is taken into account at the end of each senester in connection with
their subsequent appearing in the exam nation Students are eval uated overall on
the basis of internal assessnent and perfornmance in the final exam nation.
However, by taking cognizance of students ‘participation in various co-
curricular and community service, they are nade to appreciate that success in
rote learning is not the only neasure of achievenent. Enphasis is placed on the
all -round devel opnent of the student’s personality through active engagenent in

cl assroom di scussi on and extracurricular activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution fixes the pre-determ ned dates of exams for internal evaluation
according to the norns set up by Gauhati University fromtinme to tinme. Every
year at the onset of the academi c session, institution clearly specifies the
dates of PMI (periodic major tests), sessional tests and test examinations in

the academ ¢ cal endar for students’ awareness and nmental preparation for
continuous eval uation. The dates of students eval uation progranmmes including

Peri odic nmajor Test and Internal Assessnent Exam nations are decided in advance

by keeping in consideration the tinme required by teachers in conpletion of
syl l abus and to hold students interest in the initial weeks of the session.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11851_Evaluation_1629810845.xls

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG MA CEOGRAPHY 11 8 72.72
PG VA ASSAMESE 28 28 100
PG MSc CEOGRAPHY 3 3 100
PG MSc Z00LOGY 9 9 100
PG MSc BOTANY 10 9 90. 00
UG BCom COMVERCE 203 141 69. 494
UG BSc SCl ENCE 167 124 74.22
UG BA ARTS 524 412 78.6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://darrangcol |l ege.in/feedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 10. 88 5.88
Proj ects
Maj or 1095 DBT 17. 38 8.8
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

1

MATHENMATI CS

14/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11851_Pass_percentage_1629544315.xlsx
http://darrangcollege.in/feedback/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11851_Research_Fund_1629547536.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal COLLEGE 45 0. 45

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

COLLEGE

68

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ant i prol SANJEEB J 2019 Nill Dar r ang 25
iferative CHETRY | ORGANI C B Col | ege
eval uati on | CCHEM STR
Y
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed Nill 21 Nill Nill
papers

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11851_journals_notified_on_UGC_1629548076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11851_Books_and_Chapters_1629548209.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11851_Bibliometrics_1629811777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11851_Faculty_participation_1629548407.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To Participant
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

onT SS GAUHATI 03/ 07/ 2019 23/ 07/ 2019 02

UNI VERSI TY

onT STC GAUHATI 02/ 12/ 2019 08/ 12/ 2019 01

UNI VERSI TY

GAUHATI 24/ 09/ 2019 02

UNI VERI STY

onT 11/ 09/ 2019

onT STC T 24/ 06/ 2019 29/ 06/ 2019 01

GAUHATI

onT WORKSHCP TEZPUR 16/ 09/ 2019 21/ 09/ 2019 01

UNI VERSI TY




orJT REFREHER GAUHATI 17/ 10/ 2019 30/ 10/ 2019 01
COURSE UNI VERSI TY
onT FDP TEZPUR 21/ 12/ 2019 30/ 12/ 2020 01
UNI VERSI TY
orJT FDP [1 T GHY 01/ 07/ 2019 13/ 07/ 2019 02
ON THE JOB FDP NANDA 22/ 04/ 2019 27/ 04/ 2019 01
TRAI NI NG SAl KI' A
COLLEGE
TI TABOR
orJT SS DST 08/ 07/ 2019 28/ 07/ 2019 02
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110

107. 34

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

VB COPEC

Ful l'y

2015

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added Total

Text
Books

55106

Nill

3433

Nill 58539 Ni |l

Ref erence
Books

7238

Nill

20

Nill 7258 NIl



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11851_Linkages_1629548764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11851_augmentation_details_1630410886.pdf

Jour nal s 35 Ni Tl Nl Nl 35 Ni |l

e- Books 3135000 Nill Nill Nill 3135000 NiTl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 111 4 4 3 2 1 28 2 0
g

Added 3 0 0 0 0 0 0 0 0
Tot al 114 4 4 3 2 1 28 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
I NFLI BNET Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
44 43. 36 45.5 45. 64

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has an extensive canmpus accommobdati ng adequat e nunber of
cl assroons, galleries and | aboratories and other infrastructural facilities for
academ c activities. There are 116 classroons, 3 big galleries to accommpdate
students on large scale and a central library consisting of variety of books
and 6045 journals. There are separate reading roons floor w se classifying
three different streans viz., science, arts and conmerce. The library is under
Managenent | nformation System (M S). There is a boys’ hostel acconmpdati ng 60
boys and a girl’s hostel to accommobdate 120 girls. Mreover, there are spacious
common roons for teachers. The grow ng nunber of enrolnment in the college not
only of the regular courses but also for the courses under | GNOU | GNOU



https://assessmentonline.naac.gov.in/public/Postacc/Library/11851_Library_1630325934.xlsx

convergence, IDOL (QJ), Vocational
and wor kshops see to it that the infrastructure is optimally utilized. The
college is also proud to host three zones under GJ. The routine commttee
ensures the optimumutilization of the classroons,
co-curricular activities are properly planned so as to utilize the available
hol di ng the engi neering and nedi ca
conpetitive exam nations also ensures the optinal
infrastructure. The differently able students are also provided with all sort
Sick roomfacility is also available for a sick
An indoor stadiumw th nodern infrastructure and
internal set up has al so been inaugurated recently as a student support
has been simultaneously entrusted the duty of
i nfusi ng sports enthusi asm anongst students and the outcone of the same is very

resources. Besi des,

of support infrastructure.
student during exani nations.

facility. A sports officer

cour ses,

fruitful.

and the regul ar

hol di ng of sem nars

the 1QAC sees to it that the

tests and ot her
use of the avail abl e

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MERI TORI QUS 20 28500
frominstitution STUDENTS FI NANCI AL
Al D

Fi nanci al Support

from Gt her Sources
a) Nati onal Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

PHYSI CAL MENTAL
HEALTH

01/ 01/ 2020

75

Darrang Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11851_Scholarships_1629813798.xlsx

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 24 BA ENGLI SH TU GU BHU MA
NEHU CU
2020 10 BA ASSAMESE €V MA
2020 12 BSC Bl OTECHNCL QU TU PU M5C
oGy DU NI TTE
2020 12 BSC ZOO0LOGY GU CU DBSU M5C
BU SCU
2020 4 BSC BOTANY GU AU SCU VEC
2020 27 BA BSC GEOGRAPHY AMJ RGU AU VA MSC
PU TU CU QU
2020 11 BSC STATI STI CS DU BHU U VsC
ISI TU UNSB
2020 11 BSC TU GU DU M5C
MATHEMATI CS NERI ST CU
RGU
2020 9 BSC CHEM STRY NERI ST RGU M5C
G PS QU
2020 9 BSC PHYSI CS GU TU KU MEC
NERI ST ALDU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CULTURAL EVENTS I NSTI TUTI ONAL 368
ATHLETI CS AND OTHERS I NSTI TUTI ONAL 766

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11851_Progression_1630327563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11851_Activities_Organised_1630328160.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2020 Nat i onal Nl 2 Nill

Cl assi cal Debar at hi

Dance Saha
2020 Fol k Nat i onal Nl 1 Nill Ar uni ma
Orchestra Choudhury
2019 Fol k Nat i onal Nl 1 Ni |l Ar uni ma
Orchestra Choudhury

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Darrang Col | ege Students Union or DCSU is Students union under O fice of
the Principal, Darrang College. It is primarily responsible for building and
preserving a healthy political culture and an at nosphere of open debates on the
canpus. Students are kept inforned about the public neetings, discussions and
ot her issues through panphlets and notices. Public Action, an objective forum
invited a variety of journalists, politicians, and acadenics, to debate and
di scuss various topics. There is a long tradition in DCSU of hol ding serious
nmeetings in the college to which the students often invite well-known public
figures, witers and intellectuals. At the beginning of each acadenic year
usually on the fourth week the election to the DCSU are held strictly adhering
to the norns of Lyngdoh Conm ssion.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

553

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.3 Nunber of Alummi Association /Chapters neetings held during the last five
years (2) Year No. of alummi association neetings Dates of neetings No. of
menbers attended Total no. of alumi enrolled 2013-14 Executive Meetings 02

10-07-2013 21-01-2014 12 14 50 2013-14 General Meetings NI 2014-15 Executive

Meetings 02 15-07-2014 13-02-2015 12 10 8 2014-15 General Meetings Nl 2015-16

Executive Meetings 03 21-07-2015, 02-08-2015 06-01-2016 11, 15 10 63 2015-16
General Meetings 01 24/08/15 48 2016- 17 Executive Meetings 02 09-07-2016
05-01-2017 15 12 26 2016-17 Ceneral Meetings 01 24/07/16 37 4 2017-18 Executive
Meetings 01 24/08/17 11 2017-18 CGeneral Meetings Ni

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution values denocratic ways of governance and tries to inplenment it
wher ever possible for proper decentralization and participation of al
st akehol ders. The college believes in the teamspirit and as such strives
towards active involvenment of all for the smpoth conduct of all activities.
There are as many as ---- cells working under the guidance of the principal of
the college and the | QAC whi ch addresses the grievances of the students, works
for the inplenentation of discipline in the college, |ooks after the snooth
conduct of exam nations, elections of the union body of the college to nane a
few. The | QAC of the college, works as a supervi sor and gui de besi des assuring
the mai ntenance of quality. Regular sittings are held with the teachers who
formthe main pillar of the institution to mtigate any problens arising on
teaching — |l earning and eval uation. Their val uabl e suggestions for the
betternent of the institution is also held in high esteemand carried out as
far as possible. There are regular sittings with the non-teaching staff also
and with the students (Union Body) by the Principal and the | QAC for
t heredressal of the grievances of the student community and for their support
and contribution towards the overall devel opnent of the institution. It is
t hrough the participation and devel opnent of one and all that the institution
wants to progress in the future. Arrangenent for feedback systemis
institutionalised fromstudents and ot her stakeholders on the institution and
curriculum This is done to identify and understand the response of the
st akehol ders on the coll ege teaching-Iearning, admnistration, infrastructure
and the like. Institutional Vision and Leadership The college has rules for
students as well the enpl oyees, which sets out its mssion, vision and
policies. The Principal in consultation with the Governi ng Body the Suprene
Council of the Institute designs and inplenments the policy and plans of the
college fromtine to tinme. The faculty also gets represented in this process as
there are two faculty nmenbers who are elected to the governing body for a
peri od of one year. The day to day admi nistration of the college is done by the
Principal. Authority is delegated in a horizontal manner by the Principal to
the Vice Principal and the three acadenic vice Principals, HODs and ot her
representatives. Al departnents have relative autonony in admnistering their
academ c activities in accordance with the University norms. The HODs report on
the activities of their respective departnments to the Principal on a regul ar
basis. The principal convenes periodic neetings of the HODs to discuss quality-
related matters. It is also a tradition in the college that the Principal neets
the nmenbers of each Departnent together at |east twice a year (at least in the
begi nni ng of each senester).

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Coll ege has a systenmati zed

mechani sm for anal ysi ng and ensuring
t he objectives of the curriculum both
in letter and spirit are being
adequately and consistently nmet. The
Col | ege publishes a detailed prospectus
and each academi c session starts with




students counsel ling programes.
Syl I abus distribution and | esson pl an
is prepared in advance which is tine
bound and systenatic anong the faculty
menbers before the start of the
senester classes. The institution
actively participate in the course
desi gn and the devel opnent process of
Gauhati university(under which it is
affiliated) by providing suggestions
and conmuni cating the feedback from
faculty, students, for appropriate
i nclusions and alterations. Percentage
of participation of full tine teachers
in various bodies of the affiliating
uni versity such as BoS and Academ c
Counci| during the last five years
amounts to 8.91 of the total faculty
which is conparatively higher for a
affiliated college like us with only
four post graduate departnents. W have
four departments with PG cl asses where
CBCS pattern of curriculumis present
whi ch anpbunts to 13.89 of tota
prograns in which the Choice Based
Credit System (CBCS) has been
i npl enented. The percentage of students
undertaking field projects and
internships is 26.19 of the tota
students which is reflective of the
endeavour on curriculumdelivery to
students with hands on experiences,
participative learning etc. Various |ICT
courses, BSc Course in Biotechnol ogy,
BSC course in conputer science are
ef fectively introduced by the
institution. New career on health and
physi cal eduction started from 1-1-2020
and engagenent of trained faculty for
l[ife skills and health.

Teachi ng and Learni ng

The institution boost of a high
aver age percentage of 101.67 full tine
teachers while the faculties with Ph.D

during the last five years are 46.79.
with a teaching experience average of
16.59 years. The percentage of teachers
using ICT for effective teaching with
Lear ni ng Managenment Systens (LMS), E-
| earning resources etc., is 87.5.
Program out comes of the Institution are
stated and di spl ayed on website. The
aver age pass percentage of Students is
as high as 74.11. and new Cour ses
i ntroduced during last five years is

55.56. Wiile courses inparting

transferable and life skills offered
during the last five years is 11 in
nos. Regul ar evaluation test are




conducted |ike Periodic tests and
Sessi onal exam nations. Renedi al
classes are held for slow learners with
Ref ornms in Continuous |nterna
Eval uation (CIE) system the nmechani sm
of internal assessnent is transparent
and robust in terns of frequency,
transparency and variety. Being a
coeducation Institution the Institution
integrates cross- cutting issues
rel evant to Gender, Environment and
Sustai nability, Human Val ues and
Prof essional Ethics into the
Curriculum The students al so
participate in various activities
organi zed by the institution |ike
literary, art and craft, sports and
cul tural activities, human val ues,
envi ronment al issues etc. which hel ps
themto have a gender neutra
perspective, fosters human val ues and
hel ping themin the process of beconing
good citizens. Code of ethics is laid
down by the research cormittee of the
college to foster fair research
environment in the coll ege.

Research and Devel oprent

The Institution has constantly tried
to create an ecosystem for innovations
i ncludi ng i ncubation centre and ot her
initiatives for creation and transfer

of know edge. The institution
encour ages and devel ops clarity on
concepts like critical and free
thinking, creativity and scientific
tenper this is evident through the
institutional stated Code of Ethics to
check mal practices and plagiarismin
Resear ch. Number of books and chapters
in edited vol unmes/ books published is
184 in nunbers. The institution always
has a quest for constant innovation:
ecol ogi cal and historical conservation
participation, enpowering students and
teachers to attain excellence. This is
substantiated formthe grants for
research projects sponsored by
gover nnent and non-gover nnent sources
in the institution during the last five
years i.e., 11 in nunmbers anmounting to
72.7 |l akhs. Though we are basically an
UG Col | ege but the Percentage of
teachers recogni sed as research guides
at present is 4.55 of the total faculty
strength. Al these vitally connect the
College with the community, the nation
and the world, through multiple
linkages in the form of snal
activities by student fraternity. Such




progranmes are conducted to induce
practical know edge anong students and
maki ng t hem mar ket oriented. Faculty
menbers serve as catalysts in the
process of enabling themto grow in
this inmportant respect. Most
i mportantly, students are encouraged to
stay focused on grow ng through
| earni ng. Workshops and semi nars are
conducted on Intellectual Property
Rights (I PR) and I ndustry-Academ a
I nnovative practices are conducted
periodically in the narrow w ndow
avai l abl e from ot her semester
activities

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

For it the institution has adequate
facilities for teaching- |earning.
Separate classroons are allotted for
bot h under graduat e and post graduate
classes with sufficient ICT and digital
enabled facilities such as smart cl ass,
LMS, is 17 in nunbers out of total 116
cl assroons for naking the teaching-
| earni ng process nore effective. State
of the art tissue culture |aboratories
are there in the departnments of Botany,
Zool ogy and Bi ot echnol ogy. A Centra
I nstrunmentation Facility has been
augnented in the Departnent of
Bi ot echnol ogy under the DBT and DST
Bi ot ech Hub Star Col |l ege Schene.
Zool ogi cal, spice and cul tural nuseum
asl o exist. Computer Science depart nment
has two wel | - equi pped conput er
| aboratories with an access to internet
connectivity through the LAN. There are
establ i shed systens and procedures for
mai ntai ning and utilizing physical,
academ ¢ and support facilities. The
aver age percentage of budget
al l ocation, excluding salary for
i nfrastructure augnentation during the
| ast five years anounts to 34.14 .
Wil e the average expenditure incurred
on mai ntenance of physical facilities
and academ ¢ support facilities
excl udi ng sal ary conponent, as a
percentage during the last five years
36.76 . The institution boost of a
nicely maintained field for sports,
ganes a gymasi um indoor stadium yoga
centre etc., and auditoriumfor
cultural activities. Conditioning
programes of Athletics are al so
conducted for cricket, soccer,
basketbal | . Darrang College library wth
total area of 4917 Sqg. ft. has a total
of Books 60, 652 books. E-Books of 31,




35,000 and E- Journals 6,000 are
readily avail able from UGC, I nfli bnet
for students and teachers and al so for
any visitor to the library. The library
use C assification Code Dewey Decima
Cl assification supported by SOUL. The D
Space for Institutional Repository
Software is utilized for maintenance of
all the library repositories. Average
annual expenditure for purchase of
books and journals during the last five
years is 11.21 | akhs supported with
renote access to the library. There are

al so departnental libraries in
respective departnents besides the
central library of the college and the
e-library

Human Resour ce Managenent

The governance of the institution is
reflective of an effective |eadership
in tune with the vision and m ssion of
the institution. The | eader guides the

institute to maintain a quality
standard in generating students well
equi pped with all comrunication and
life skills. The day to day
adm ni stration of the college is
del egated via optinmum participative
and decentralized process in a
denocratic way in a horizontal manner
by the Principal to the Vice Principa
and the | QAC Coordinator, the three
academ c vice Principals, HODs and
ot her representatives. The faculty al so
gets represented as convenors and
menbers in various committees and
clubs. A spirit of co- operation and
teamspirit is infused anpbngst the
students and their participation is
assured through the student uni on body
of the college. Gievance redressa
Committee to discuss and resol ve the
i ssues of the concerned students/staff
is effectively present. Thus the
institution practices decentralization
and participative nanagenent. The | QAC
of the college has strived for
institutionalizing the quality
assurance strategi es through set up
norns. The | QAC al so mai ntains the
Per f or mance Apprai sal System for
teachi ng and non-teachi ng staff
according to the statutory rules as
prescribed by the UGC Gover nnent of
Assam | n perspective of strategic plan
and depl oynent the institution has
i ntroduced courses for the students in
the present day context new add on and
PG prograns are evident to this. The




i nfrastructure Devel opnent is del egated
in a systematic way. Plans are
initiated for full Ofice automation
towar ds paperless office. In the sector
of power nore solar and renewabl e
source of energy are phase w se
depl oyed.

Adm ssion of Students

Merit is the sole criteria of
adm ssion of students nicely nonitored
and executed by online adnission portal
following all governnment and university
| ai d paraneters

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Organi sational structure of the
Col l ege is planned according to the
gui delines of the Directorate of Higher
Educati on, CGovenrnent of Assam However
for snooth fucntioning the College
i ntroduced its own mecahni sm of
govenrance by inclusion of three
Acadenic Vice Principals in the
faculties of Science, Arts and Conmerce
whi ch hel ps in planning of Academ c
activities |ike adm ssion,
exam nations, results and facilitates
t he coordi nati on between HoDs and the
O fice of the Principal. Acadenic
pl anning for the college is nooted by
the Principal, Vice Principal, Academc
Vice Principals, 1QAC and the HoDs of
the different departnments. Different
academ c plans are executed through the
HoDs and office bearers in the
departnents. The College l|ibrary has an
i ndependent functional head i.e.,

Li brarian who is assisted by Assistant
Librarian and the library
assi stants. Student progression,
pl acenent and enpl oynent informations
are dessim nated through Career
Councel l or. For different sports and
extracurricular activities Sports and
Cultural Oficers are engazed for
pl anni ng and or gani sing events and
activities. College office is headed by
Sectional Assistant (SA) who is assited
by O fice Assistants and Ofice
Bearers. Different sections of the
O fice like Accounts, Schol arship,
Exam nati ons are headed by seni or
O fice Assistants. For overl ooking the
security of the College canpus Hone
Guards of Assam Police are depl oyed for
vigilence of the Institution 24x7. The
Col | ege Hostel s are nanaged by Host el




Superintendents in association with
hostel manuals. Col |l ege cl eani ng,
beutification and nanagenent services
are maned by nmanual s and cl eaners which
are enployed for this purpose and
supervi sed by desi gnated persons.

Fi nance and Accounts

nstitution conducts internal and
external financial audits regularly.
Internal audit is beeing periodically
done by the Chartered Accountant, Raj
Kumar Nahata and Conpany, M No. 097462
FRN: 325770E appoi nted by the Coll ege
while the external audit is beeing
annual | y done by the AUDI T Depart nment
of Government of Assam An enuneration
on the various internal and externa
financial audits carried out during
last five years with the nmechani smfor
settling audit objections is finely
tuned up while the reports are uplaoded
herewi th. The Col | ege maintain
Cashbook, Ledger Books, Pasting files,
utilization certificate wherever
necessary, salary statement of staff,
Record of deductions i.e. GPF, PF,
Loans from various financi al
institutions.

St udent Admi ssion and Support

Merit is the sole criteria of
adm ssion of students nicely nonitored
and executed by online adnm ssion portal
following all governnment and university
| ai d paraneters

Exam nati on

Program out cones of the Institution
are stated and di spl ayed on website.
The average pass percentage of Students
is as high as 74.11. and new Courses
i ntroduced during last five years is
55.56. Wiile courses inparting
transferable and life skills offered
during the last five years is 11 in
nos. Regul ar evaluation test are
conducted |ike Periodic tests and
Sessi onal exam nations. Renedi al
classes are held for slow learners with
Ref orns in Continuous |nterna
Eval uation (CIE) systemthe nmechani sm
of internal assessnent is transparent
and robust in terns of frequency,
transparency and variety. Online
exan nations both internal eval uations
and ot her rel ated exam nations are
conduct ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RC 1 11/ 09/ 2019 24/ 09/ 2019 12
RC 1 17/ 10/ 2019 30/ 10/ 2019 12
FDP 1 21/ 12/ 2019 30/ 12/ 2019 7
FDP 1 01/ 07/ 2019 13/ 07/ 2019 12
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
THRI FT SOCI ETY THRI FT SOCI ETY NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nstitution cond
audi t

and Conpany,
external audit

Col | ege maintain
wher ever necess

ucts internal an

d external

fi nanci al
i s beeing periodically done by the Chartered Accountant,

audits regularly.

| nt er nal

Raj Kumar Nahat a

M No. 097462 FRN. 325770E appoi nted by the Coll ege while the

Cashbook, Ledge
ary, salary stat

Assam An enumeration on the various internal
carried out during last five years with the nmechani smfor
objections is finely tuned up while the reports are uplaoded herewith. The

utilization certificate

r Books,
ement of staff,

Pasting files,
Record of deductions i.e.

and external fi

is beeing annually done by the AUDI T Departnent of Governnent of

nanci al audits

settling audit

GPF,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11851_Training_Programmes_1630329275.xlsx

| PF, Loans fromvarious financial institutions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NAAC Yes | QAC
Admi ni strative Yes DHE Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

The institution offers various facilities for the welfare of the teaching as
wel |l as non-teaching staff. The institution has a vast conmon room for
accomodati ng the teachers of the coll ege where staff neetings are conducted.
The teachers’ common room offers facilities |ike drinking water, hygienic
sanitary condition, regular newspapers, etc. Separate washroons are al so set up
in different buildings and respective departnents for conveni ence and confort
of the teachers and students. Daily tea and |ight snacks arrangenents are al so
made in departnents where refreshnment fund is generated voluntarily by
teachers. One bearer is also allotted for individual departnent to | ook after
the works. A cooperative society was set up in 2014 for the welfare of the non-
teaching staff. The Coll ege al so has an active wonen forum which includes
menbers of both teaching and non-teaching staff. The forum plays a
participative role towards enpowernent and upliftnent of woman of teaching, non-
teaching category and fenal e students of the Coll ege. Mreover, the college has
the wel fare nmeasure under which the teaching staffs are granted duty |leave to
attend various national and international sem nars and conferences.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The 1 QAC strives constantly with the follow ng functions in accordance with the
gui del i nes of NAAC. Devel opnent and application of quality
benchmar ks/ paraneters for various academ c and adnministrative activities
Facilitating the creation of a Lerner-centric environment conducive to quality
education and faculty maturati on Arrangenent for feedback response from
students, teachers and alumi on the institution and curricul um Devel opnent of
the nmentoring systemwhich pronotes interactions between the student and the
faculty nenbers and hel ps in gauging the | earning | evels of the students ans
taking appropriate steps in this regard. Organization of inter and intra
institutional workshops, talks, sem nars and conferences on quality- related
t henes Docunentation of the various programes and activities leading to
qual ity inprovenent Devel opnent of quality culture in the institution through
di scussions with the teachng staff in staff netings and neetings conducted wth




t he heads of the departnents.
(AQAR) as per

Preparation of Annual
gui del i nes and paraneters of NAAC,

Qual ity Assurance Report
to be submtted to NAAC

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 AWARD 29/ 05/ 2020 01/ 07/ 2019 25/ 07/ 2019 2
TEACHER
2019 RESEARCH 25/ 03/ 2020 15/ 05/ 2020 31/ 12/ 2020 15
GRANTS TO
TEACHERS

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

864 KB
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 3 18/ 03/ 2 02 Covi D SANI TAT 67
020 AVWARENESS I ON
2020 4 4 20/ 03/ 2 02 ADOPTED| COVID S 45
020 VI LLAGE |ANI TATI ON

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11851_Quality_Initiatives_B_1629814544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11851_Inclusion_1629814821.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A. Solid waste managenent: Solid waste generated fromthe canmpus is subjected
to two stage treatnment: 1. Segregation of waste: Installation of col oured waste
bins in pairs - a. GREEN BINS: For biodegradable waste, e.g. fallen | eaves of
pl ants, papers, etc. b. BLUE BINS: For non-bi odegradabl e waste, e.g., Plastic,
glass, nmetals etc. 2. Disposal of waste: a. Bio-degradale waste is disposed in
the college canpus in a systematic way (Procedure : upl oaded as any ot her
additional information). b. Non-bi odegradabl e waste collected in the college is
periodically collected by the nunicipality. B. E-waste nmanagenent: The E-waste
generated (Conputers, servers, printers) is used in Conputer Hardware Training
Centre.As this college is surrounded by sone |low|ying areas so instead of
storing, all of the rain water is drained out in to its neighboring wetl ands,
locally known as holla in an effort of conservation of natural wetlands. As a
general rule, rainfall should be over 50 nmimonth for at |east half a year of
300 mm year. A proper hydrol ogi cal npdel was designed taking under
consi deration all geographical paraneters the total area of 15.5 acres
suppl enents the water flow within the canpus with proper drainage facility
around the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 Context: Student G ievance Redressal Mechani sm Best Practices
2 Context: Mentor Mentee System

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. darrangcol | ege. in/feedback/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

n the pretext of public opinion Darrang College is the only institute of repute
in the North Bank of Brahmaputra. The college has a reputation of attracting
the best talents and cultural diversity of students from alnost all corners of
the state and the NE region. Variety of courses are offered giving anple
choices in science, arts and conmerce streans in regular, distance, vocationa
and skill based courses. The Col | ege boost of having PG departnents in four
subj ects |ike Assamese, Botany, Geography (both Msc and MA) and Zool ogy. Up to
the mark human and physical infrastructure, fully equi pped and well autonated
central library, excellent sporting facilities are in addition to the ever
growing allure of the institution. The Col |l ege boost of excellent results in
both UG and PG |l evel with consistent attainment of First Class First Holders in
university exam nation both in UG and PG | evel . The nunber of first class
hol ders is also quite satisfactory 1426 first class hol ders out of 2788
appearing in nunbers since last 5 years, ie., 51.11 . One of the distinctive



http://www.darrangcollege.in/feedback/

features of our college is the cultural activities which have proven a val uabl e
lens to iew the inner world of students and thereby enable their holistic
devel opnment. To showcase the hidden talents of the students, the colleges have
been providing so nmany opportunities in ternms of infrastructure and education
through cultural activities. Day-by-day the college is getting recognition as a
cultural hub in the area. The coll ege has envisioned of creating |ikings
towards the cultural progranms and Art anmong the students specially students
fromrural areas. It takes the responsibility to provide a concrete platform
for students to performat national |evel. Beside the other subjects, college
has garni shed the students to performwell in sports and cultural activities
acting as an incubation centre. Dranma training workshops have been conducted so
far. Students have partici pated and conveyed various soci al nessages through
social rallies, one act plays, street plays, AIDS rallies, drought conditions,
and female feticide etc. Students are participated in University Youth
Festivals and in many state | evel one act play conpetitions. The Darrang
Coll ege is very unique in character and has excellent 140 faculties offering
science, arts and conmerce education to 3982 no of students of which al nost
hal f are fermal e students. There are significant all round achi evenents, the
credit for which goes to the nanagenent as it exercises an academ c contro
over all the stakehol ders of the academi c setup. Starting fromfornulation of
their progranmes/syl | abus, adm ssions and exam nations, all functions are
handl ed by the Principals office and its Departments in a participatory node.
In totality, the Darrang Coll ege epitom zes a congl onerati on of high quality
and act as a neritorious institution.

Provide the weblink of the institution

htt p: //ww. darrangcol | ege. i n/ page/ core-val ues

8.Future Plans of Actions for Next Academic Year

Established in 1945 Darrang Col l ege is splendidly marching towards achieving its
goal of creating excellence in teaching - learning and is one of the nobst reputed
institutions of higher education in Assamaffiliated to Gauhati University
of fering 31 Under Graduate Courses and 5 Post G aduate courses produci ng best
graduates in UG and PG program Since the first assessnent of 2004 the coll ege
has been untiringly striving to excel in all fronts keeping the Peer Teanis
observations in mnd and has strived for creating best infrastructure, good
library resources, sports and cultural facilities to inpart holistic education to
the learners in context of its Mssion and Vision and core val ues. Addition of
new subj ects and ‘ Darrang Col | ege Vocational Centre’ is a reflection of ensured
i mprovenents in all fields by the College. The governance of the institution is
also reflective of an effective leadership in tune with the vision and m ssion of
the institution. The Coll ege has a systematized nmechani sm for anal ysing and
ensuring the objectives of the curriculumboth in letter and spirit. Research and
extension work has got a big lift in recent tines with a nunber of projects from
sponsoring agencies like CSIR, DST, DRDO, |CSSR, UGC, DBT being carried out.
Counsel ling of thestudents is undertaken by the Counselling Cell through gender
sensitization, nental health and hygi ene senm nar and tal ks. The Student Mentoring
System has been put into work for effective synchronization of teaching |earning
bet ween teachers and students on the canpus. The Institution provides
schol arshi ps and free ships to neritorious students, economcally weaker
backgrounds and/or with disabilities. Financial transparency is considered as sin
Conon of an institution and thus it also maintains transparency in adm ssion,
exam nation and in admnistrative and financial matters. The Institution sponsors
students for national and state |evel sports events, cultural events and
conferences. There are established systens and procedures for up gradation,
mai nt enance and utilizing physical, academ c and support facilities. The
institution always has a quest for constant innovation: ecol ogical and historical
conservation, participation, enmpowering students and teachers to attain
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excel l ence. Thus the institution has al ways showed conm tnent towards val ues and
best practices.
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